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The quality and effectiveness of Intellectual Property systems in India depends on
highly qualified and trained IP individuals at various institutions involved in the design and
implementation of IP policy, it also depends upon well-informed and experienced end users. IP
skills and training refer to a variety of skills that are relevant for different individuals in the IP
system to contribute to innovation. The list of individuals ranges from end users such as universi-
ties and enterprises, to institutions and authorities, including IP offices, judges, policy makers,
police, etc. Targeted training aimed at responding to the needs of different individual potentially
has the largest impacts on the IP system’s contributions to innovation.

India has recognized that promoting the use of IP among public research institutes
(PRISs) requires specific support, even after an accommodating regulatory framework has been put
in place. Effective IP management and technology licensing in PRIs have team that combine
broad business experience with technological depth and have a sufficient understanding of IP
operations and systems. Firms are adequately informed about how to use IP protection in order to
obtain high returns from their IP assets.

Efficient IP management requires an assortment of skills, ranging from the legal to the
technical and the commercial, which most of the organizations have in-house. In this sense,
strengthening the teaching of IP rights at universities and training institutions for entrepreneurs,
engineers, scientists, designers and business managers helps to enhance awareness and knowledge
of IP. Nonetheless, advice and training from IP experts are also being offered. Further in order to
develop such IP skills, PRIs usually take advice and training from IP and legal experts on how to
manage IP assets.

In demand to improve the IP skills and training of users, IP institutions and authorities
hold conferences, seminars, webinars or provide other information/support services (regarding IP

registration, licensing, managing, etc.) with IP experts who are accessible to all types of IP users,
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especially small companies, PRIs and individuals. Thus, expertise in Intellectual Property, aids
the economic development of a country by promoting healthy competition and encouraging

industrial development and economic growth.
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